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LINGYITECH Attends Summit, Shares Al High LINGYIITECH Exhibits at the 2nd China
Computing Chip Heat Sink Development Trends tinternational Supply Chain Promotion Expo
On November 15, LINGY! iTECH attended the 2024 Third (Data In November, LINGY!TECH exhibited at the 6-day 2nd China
Centre, Al Chip, Automotive Electronics) China Al Big Model International Supply Chain Promotion Expo, where it
Technology Development and Liquid Cooling Technology Summit gained widespread attention for its multi-dimensional
and the 2024 China Liquid Cooling Heat Sink Innovative Design and display of lean, data, automation and green manufactur-
Intelligent Manufacturing Summit, and delivered a keynote speech ing. LINGY! iTECH will continue to combine the Company's
titted "Al High-calculation Chip Heat Sink Development' The strengths in intelligent manufacturing, green manufactur-
Company made a detailed introduction on Al high-computing chip ing and talent development, and unswervingly promote
heat sink trends and technology development challenges, chip the New Four Intelligent Manufacturing, linking the world
heat sink module in liquid cooling design analysis and application, and creating a better future together.

LINGY!TECH product service blueprint and introduction.

The Upgraded Intelligent Circular Knife Device

m Beyond 3DVC - LINGYI iITECH Showcases BigMAC, a High-end Cooling Product

In December, LINGY! iTECH participated in the "2024 China Al Chip Developer Forum’, the
Company's technical director delivered a keynote speech on "Al High Computing Chip Heat

6LQN '"HYHORSPHQW DQG IRU WKH @UVW WLPH GHPRQVWUD
of high-level heat dissipation products - BigMAC.

(HORSPHQW

BigMAC can be applied to all heat transfer products with high heat density components. In
comparison tests with 3DVC used in advanced Al servers in the market, BigMAC has better
SHUIRUPDQFH XQGHU GLBHUHQW SRZHU FRQVXPSWLRQ FRQG
delivers better heat dissipation performance while achieving a 30% reduction in material

cost and 30% reduction in manufacturing cost, 35% reduction in Lead Time (the time

between order receipt and shipment), and 5% increase in yield.

We strengthen the cooperation between industry, academia and research, and establish cooperation with China University of Mining and
Technology, Guangzhou University of Technology, Fuzhou University, Singapore Academy of Sciences, Wuhan University and many other universi-
WLHVY DQG VFLHQWL@F UHVHDUFK LQVWLWXWLRQV WR FDUU\ RXW D QXPEHU RI SURGXFW 5 "' DQG GHVL.
LPSURYH WKH DELOLW\ DQG HBHFWLYHQHVV RI HQWHUSULVH WHFKQRORJLFDO LQQRYDWLRQ DV ZHOO
industry practice and landing.

LINGYIITECH and China University of Mining and Technology Strategic Collaboration,
Jointly Exploring Industrial Robotics and Al Research

On 26th December, China University of Mining and Technology (CUMT) and LINGYI iTECH " =
signed a Strategic Cooperation Framework Agreement and a Memorandum of Cooperation on

Technology Research and Development. The two sides will establish a comprehensive h‘f —
SDUWQHUVKLS LQ WDOHQW WUDLQLQJ VFLHQWL@F UHVHDUFIs
VFLHQWL@F DQG WHFKQRORJLFDO DFKLHYHPHQWYV LQ LQGXVWU
set up the China University of Mining and Technology-Guangdong LINGY!IiTECH Joint Laborato-

U\ WR EH UHVSRQVLEOH IRU WKH LPSOHPHQWDWLRQ RI WKH U
establishment of this strategic co-operation marks that the co-operation between the two

sides has entered into a substantive implementation stage. LINGYITECH will give full play to its
WHFKQRORJLFDO DGYDQWDJHV LQ WKH @HOG RI LQWHOOLJHQ
with universities, and join hands with China University of Mining and Technology to jointly

promote the prosperous development of China's intelligent manufacturing industry.

YIRUPDWLRQ RI
I QWHOOLJHQFH

MHFWV 7KH

FRRSHUDWLRQ
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Collaborative Growth,
Thriving Workplace

LINGY!iTECH upholds the principle of "people-oriented," ensuring employee rights and
offering a competitive benefits and compensation package, and providing robust career
development and promotion opportunities. The Company cares about employees'work-life
balance, health, and safety, creating a supportive, harmonious, and diverse work environ-
ment that promotes growth and progress for every individual.

Responding to the SDGs

NO ZERO GOOD HEALTH GENDER
POVERTY HUNGER AND WELL-BEING EQUALITY

e

DECENT WORK AND INDUSTRY, INNOVATION 1 REDUCED ‘I RESPONSIBLE
ECONOMIC GROWTH AND INFRASTRUCTURE INEQUALITIES CONSUMPTION
AND PRODUCTION

ﬁ/" => CO

v

Our Actions

The Company has 70,319 employees in mainland China, with a 100% formal labor contract
signing rate and social insurance contribution rate.

There were no incidents of non-compliance with labor standards, nor any administrative
penalties due to labor arbitration.

Over 300 employee care activities were held, involving 30,000 participants.

Two comprehensive satisfaction surveys were conducted among all grassroots employees.
The total training investment was RMB 87,607,300, with 92,843 participants in both online and
offline training sessions, achieving a training coverage rate of 98.32%.
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Safeguarding Employee Rights

LINGY!I iTECH strictly adheres to the Labor Law of the People's Republic of China, the Labor Contract Law of the People's Republic of China,
and other relevant laws and regulations, safeguarding employee rights. The Company has established internal HR policies covering recruitment,
employee training, compensation and performance, and democratic communication to protect employee rights and enhance skill levels,
ensuring the achievement of the Company's operational goals while securing employees'rights and fostering their growth.

| Diversity and Equality

The Company complies with labor and human rights laws and regulations, establishing guidelines such as Recruitment Identity Verification
Management Regulations, Management Regulations on Juvenile Workers, Student Workers, and Prohibition of Child Labor, and Anti-Discrimina-
tion Management Measures. The Company adheres to the principles of "openness, fairness, and impartiality," providing equal opportunities to
every employee regardless of their race, gender, age, religious beliefs, or disability status. We sign labor contracts in accordance with the law,
clearly defining the rights and obligations of both parties, thereby protecting the legitimate rights and interests of employees. This builds a
diversified and inclusive work environment.

As of the end of 2024, the Company had 70,319 employees in mainland China, the contract signing rate for reqgular employees and the social
insurance contribution rate are both 100%. The localization employment rate was 28.54%. There were no incidents of non-compliance with labor
standards, nor were there any administrative penalties resulting from labor arbitration cases.

By Gender By Education By Employment

0.02% 7.41% L
0.46% . . 100.00%

B Male B Ph.D. B Full-time
[ Female B Master's Degree [ Part-time
[ Bachelor's Degree
Associate Degree
Below Associate Degree

By Age By Position
6.44%
" 34.84%
B <20 yearsold B Production Staff
M 20-29 years old M sales Staff
[ 30-39yearsold [ Technical Staff
40-49 years old Finance Staff
>50 years old Administrative Staff
176 *The sum of the percentages may exceed 100% when rounding

to two decimal places using the round half up method.
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@ Compliance Recruitment

Each department drafts a manpower requirement plan based on the Company's development strategy and annual work objectives. After
approval by the department head, they submit a Personnel Requisition Form, which is then approved by the head of the HR department. Any
adjustments require re-approval. The HR department develops an annual recruitment plan according to these needs, with the recruitment
process being supervised by director-level executives. We maintain a complete talent pool with real-time updates, regularly or irregularly
reaching out to candidates in the pool to prepare for and respond to future manpower requirement changes.

Throughout the recruitment process, we strictly follow guidelines such as Employment Recruitment Standards and Recruitment Identity
Verification Management Regulations. We are committed to open recruitment, fair competition, and selecting the best candidates. To continuous-
ly attract top talent, we utilize a wide range of channels including internal postings, employee referrals, online job boards, executive search firms,
campus recruitment drives, partnerships with educational institutions, third-party recruitment services, and in-person hiring events. The recruit-
ment processes and job qualifications are transparent and openly communicated. We prohibit the collection of any form of deposit or the
retention of employees' identification documents, ensuring that all employment is entirely voluntary.

@ Human Rights Management

We are committed to respecting internationally recognized human rights as outlined in the Universal Declaration of Human Rights, the
principles detailed in the UN Global Compact's Ten Principles, the core labor standards set by the International Labour Organization (ILO) in its
Declaration on Fundamental Principles and Rights at Work, and the "Protect, Respect, Remedy" framework established by the UN Guiding
Principles on Business and Human Rights. Additionally, we comply with the Social Accountability Standard (SA8000) and all applicable laws and
regulations in the countries and regions where we operate. We are dedicated to upholding the fundamental human rights of all employees and
pledges never to infringe upon these rights. We have developed and continuously refine our human rights protection policies to cover all staff
members. We maintain a zero-tolerance stance on discrimination and harassment, implementing comprehensive training programs focused on
human rights. These programs include labor standards training for managers to ensure that no human rights violations occur during their
management practices. Furthermore, we extend our commitment to human rights to our business partners, encouraging them to adopt similar
standards and practices.

The Company strictly controls risks related to human rights violations, and establishes a dedicated and confidential reporting channel
through the Group's direct line. This system ensures that any complaints or feedback are handled with strict confidentiality. If employees
experience forced or involuntary labor, discrimination, or harassment, the Company will conduct internal investigations and take disciplinary
action against any malicious exercise of managerial authority. In accordance with international human rights and labor standards, we have
developed a corporate social responsibility (CSR) internal audit plan. We regularly carry out CSR audits to ensure that risks are effectively
managed and controlled.

In 2024, the Company did not experience any confirmed reports of discrimination or human rights violations. All security personnel received
training on social responsibility (SR) awareness and human rights protection, achieving a 100% participation rate.

Human Rights-Related Internal Policies (Partial List)

« Employee Handbook

* Management Regulations on Juvenile Workers, Student Workers, and Prohibition of Child Labor
* Management Standards for Preventing Harassment, Violence, Abuse, and Retaliation

< Anti-Discrimination Management Measures

* Management Measures for Collective Bargaining and Freedom of Association

* Management Standards for Prohibiting Forced Labor

« Labor Protection Management Standards for Female Employees and Persons with Disabilities
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Excerpt from Management Standards for Prohibiting Forced Labor

« Ensure employees'personal freedom, guaranteeing that their employment and work are entirely voluntary.
« Prohibit all forms of forced labor, bonded labor, debt bondage, labor enforced through the threat of punishment, or any involuntary labor.
« Strictly forbid any department or individual from using violence, threats, or illegal restrictions on personal freedom to coerce employees into labor.

Excerpt from Management Regulations on Juvenile Workers, Student Workers, and Prohibition of Child Labor

During interviews, the Company personnel must rigorously inspect and verify identification documents such as ID cards. Only after confirming that
the photos, age, and other details are genuine can candidates be registered and allowed to join the Company. Additionally, at least one internal
identity verification and inspection must be conducted annually within the factory to eliminate any potential underage labor issues.

If it is discovered that child labor has been mistakenly employed, the Company must initiate a child labor rescue plan in accordance with local laws
and regulations and take corresponding remedial actions:

Immediately cease the child's work and inform relevant parties (including schools, government bodies, clients, suppliers, etc.).

Provide a health examination; if any illness is detected, offer treatment to ensure their health has not been affected by the work.

The Company will arrange transportation to escort the child back to school, home, or have them picked up by their guardian, who must sign a
receipt of acknowledgment.

The Company will cover necessary tuition fees and other miscellaneous expenses (such as book fees, study supplies, and basic living costs) for the child.
Immediately cease the child's work and inform relevant parties (including schools, government bodies, clients, suppliers, etc.).

Provide a health examination; if any illness is detected, offer treatment to ensure their health has not been affected by the work.

The Company will arrange transportation to escort the child back to school, home, or have them picked up by their guardian, who must sign a
receipt of acknowledgment.

The Company will cover necessary tuition fees and other miscellaneous expenses (such as book fees, study supplies, and basic living costs) for the child.

The Company commits to strictly adhering to the Special Protection Regulations for Juvenile Workers and other applicable local laws and
regulations when employing juvenile workers.

Excerpt from Management Standards for Preventing Harassment, Violence, Abuse, and Retaliation

« The Company is committed to maintaining a workplace free from harassment and abuse, ensuring that no employee is subjected to threats or
harsh, inhumane treatment. This includes, but is not limited to, verbal abuse and harassment, psychological harassment, mental and physical
coercion, and sexual harassment.

« Any incidents of harassment or abuse, once discovered, will be addressed according to our management system. Appropriate penalties and
corrective actions will be taken against the involved parties and their corresponding supervisors. The Company will protect the confidentiality of
those who report such incidents to prevent retaliation, ensuring that all employees are treated with respect and have the right to be respected.

Training on Employee Rights Protection for New Hires

HR Policies - Benefits
1

In 2024, the Company conducted comprehensive training sessions for new employees at | S S e S S mon oronme o
. . . . . leaving

all levels. These sessions integrated explanations of employee rights protection mecha- zN-afrfhwﬂNwwance;';:wawwswwmevdav

nisms within labor rights, career development opportunities, and channels for COMPLAINES | ey woue noue o ne oxoss o6 hours, o continaous wor does not exceet s

days.

and feedback. The training aimed to provide a thorough understanding of protection | recintime mustoe contoleg ithin 14 minutes before and afer it

Leave days within an attendance cycle less than 10 days will be calculated based on actual
Il

R

\ available

. ) ) ) . Toor more. h e cancee
measures for juvenile workers, working hours requirements and limitations, compensa- 4 Ceanoam s ) L4 @— ¢»
tion structure, holiday and sick leave policies, canteen and dormitory Management | i s 1o an perday for manual abor et dopprent L
) ) . ) - 15 yoan per dy o e uting warkers andechnicat posions
regulations, job performance standards. By covering these topics, the training enhanced | fims v s by soiesare e ool siiioy o Stes, e,
employees' awareness and understanding of their rights and obligations. % Iselcton

with rewards given based on company performance.
8. Performance Bonus: Departments can implement performance bonuses to comprehensively improve employee
efficiency and yield rate dto 1

9. Year-End Bonus: Distributed based on the company's operational status for the year and individual employee
performance ratings.

@ Employment of Persons with Disabi

The Company has formulated the Labor Protection Management Standards for Female Employees and Persons with Disabilities, emphasiz-
ing that disabled employees should enjoy equal treatment with non-disabled employees in recruitment, employment, regularization, promotion,
remuneration, living benefits, and other aspects. The Company launched the "Rainbow Plan," a multi-faceted integration project aimed at provid-
ing equal employment opportunities and practicing fair employment for disabled individuals. In 2023, the Company officially initiated the
"Rainbow Plan" multi-faceted integration project. By November 2023, the Company had collaborated with Beijing Union University to open up
employment channels specifically for disabled university students in the fields of IT and HR. As of the end of 2024, the program had successfully
provided job placements for 477 disabled individuals.
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The Voice of "Rainbow Plan"

« IT Service Specialist: As a person with hearing impairment, | work at LINGYIiTECH in an IT service role, dedicated to solving techni-
cal problems and providing stable office support for my colleagues. With the help of DingTalk, | can effectively understand
customer needs, and communication within the workplace has become smoother thanks to the patience and assistance of my
colleagues.

 IT Development Engineer: In the early stages of my career, | was worried about not being able to integrate into the team and
fearing difficulties in communication. However, by using DingTalk and translation software, | have been able to communicate
smoothly with the team and face work challenges together. Supported by my colleagues, | quickly adapted to this vibrant and
warm working environment.

» Designer: | am a hearing-impaired designer who loves hand drawing. Since joining LINGYI iTECH, my colleagues have always
given me patient guidance and selfless support. Their professionalism and enthusiasm have greatly helped improve my design
skills. I hope my experience will encourage more people to join the "Rainbow Plan" multi-faceted integration project.

@ Operations Change Manageme

The Company is committed to fully protecting employee rights. When implementing significant operational changes that may greatly affect
employees and their representatives, the Company informs all staff through announcements and briefings. It also ensures timely feedback and
response to employee needs through various means including face-to-face communications, direct reporting channels, suggestion boxes, and
surveys.

In the event that significant operational changes result in the inability to fulfill employment contracts, the Company will negotiate modifica-
tions to the contract terms with employees. Prior to implementing changes, relevant training is provided to employees covering specific details of
the changes, new work processes, tool usage, and more, aiding employees in quickly adapting to new job requirements. Throughout the change
process, the Company offers comprehensive support including technical and psychological assistance. If no agreement can be reached, the
Company will lawfully terminate employment contracts and provide a detailed employee placement plan, offering services such as re-employ-
ment training and career counseling to facilitate a smooth transition for employees. Over the past three years, the Company has not experienced
any major mergers or acquisitions that impacted the majority of employees.

_ |
00 ©

®
©000000000

00
00

| Compensation and Benefits

According to the relevant laws and regulations of the country and the Company's location, the Company has established policies and
measures to standardize employees'salaries and benefits. Adhering to the principles of equality and non-discrimination, we provide comprehen-
sive social insurance and benefits to all employees. All employees who have signed formal employment contracts are enrolled in basic social
insurance and commercial insurance as well as other benefits in accordance with national and regional policies.
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@ Working Hours Policy

We have clearly defined and outlined our working hours and overtime policies in documents such as the Employee Handbook, Attendance
Management Standards, and Management Standards for Prohibiting Forced Labor. These documents prohibit mandatory and excessive
overtime, safeguarding employees'rights to voluntarily choose to work overtime without fear of retaliation. Furthermore, we ensure that all
relevant regulations are communicated to every employee in their local language.

The Company requires factory supervisors to review and adjust production plans in advance and strictly adhere to the Company's overtime
application regulations by submitting requests ahead of time. This is aimed at preventing last-minute overtime due to urgent order demands. In
the event of any violations of working hour management rules, a report must be submitted to the relevant personnel and departments. After
obtaining approval from the highest-level supervisor within the business unit, the issue should be reported to both clients and the SR Committee
for their monitoring. Regular reports are then made to the management layer to ensure timely correction and improvement actions are taken.

In the event of overtime work, the Company will follow the requirements and regulations outlined in the Attendance Management
Standards regarding overtime pay. Any work time extended beyond regular working hours will be considered as overtime, and employees will be
compensated with the corresponding overtime pay.

Overtime Pay Rule

« Workday Overtime: The hourly overtime wage shall be no less than 150% of the regular hourly wage.
» Rest Day Overtime: The hourly overtime wage shall be no less than 200% of the regular hourly wage.

« Statutory Holiday Overtime: The hourly overtime wage shall be no less than 300% of the regular hourly wage.

@ Remuneration Policy

The standard salary of the Company's employees consists of several components: basic salary, position allowance, perfor-
mance-based pay, and skill allowances. The basic salary is set according to the local minimum wage standards, and upon joining, employ-
ees are enrolled in social insurance as required by law, covering pension, medical, work-related injury, unemployment, and maternity
insurance. To establish an effective management system, the Company has developed management rules such as the Salary Calculation
Management Standards and the Performance Evaluation Management Standards, which apply to all employees. Performance evaluations
are conducted through various methods tailored to job characteristics, including annual job responsibility reports, performance assess-
ments, target management evaluations, and personnel reviews. Based on evaluation outcomes, corresponding salary adjustments and
incentive policies are implemented to appropriately reflect business performance results in employee compensation, aiding employees in
achieving their work objectives. Notably, business achievements and the completion status of various targets are directly linked to the
performance, rewards, and penalties of senior executives.

Performance Evaluation Process

Self-assessment of Performance: Employees review and summarize their annual work objectives and achievements, providing

objective and accurate accounts supported by sufficient examples to illustrate their overall performance and accomplishments
throughout the year.

Supervisor Rating: Supervisors evaluate employees based on their contributions, considering factors such as task completion,
work skills, adaptability, teamwork capability, and work attitude to determine a performance rating.

Performance Confirmation: This step ensures that management aligns standards across the organization, allowing for fair
comparison of performance levels horizontally across different teams and departments. It involves using unified evaluation
criteria to make impartial judgments about employee contributions from an organizational perspective.

Performance Feedback Interview: For employees who receive less-than-ideal performance ratings, it is mandatory to conduct a
performance feedback interview and develop a performance improvement plan.
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Supervisors are required to evaluate the effectiveness of the implemented improvement plans, maintain open communication with employ-
ees, and provide additional guidance as needed. If an employee shows significant performance improvement or fails to meet standards, supervi-
sors should promptly acknowledge these changes. At the end of the improvement plan period, if the employee's performance meets the require-
ments of the improvement plan, the plan is considered complete. If the employee still does not meet the standards, the Company may either
terminate the employment contract or reassign the employee to a more suitable position. Throughout the entire process of performance evalua-
tion and feedback, we prioritize the protection of employee rights. Employees who have any dissatisfaction with the implementation process or
content of the performance improvement plan are encouraged to file an appeal.

@ Equal Pay for Equal Work

The Company adheres to principles of equality and non-discrimination, ensuring equal pay for equal work. Salaries are determined solely
based on different job functions and levels according to established rules, without influence from factors such as gender, physical or intellectual
ability, race, age, nationality, beliefs, family situation, etc. This ensures that all employees'rights and benefits are equally respected and protect-
ed. Hiring, promotions, salary adjustments, and other decisions affecting employment terms and conditions are based solely on performance,
without regard to race, color, gender, age, religion, national origin, disability status, sexual orientation, gender identity, marital status, veteran
status, or any other legally protected characteristics. As of the end of 2024, in mainland China, women account for 20.78% of middle and upper
management positions (at manager level and above). The overall salary ratio between male and female employees is 1:0.85.

@ Employee Stock Ownership

We have established long-term stock incentive schemes and employee stock ownership plans. Since 2018, the Company has implemented
several employee incentive programs aimed at sharing the returns from business growth with our employees. In 2024, the Company launched its
second employee stock ownership plan.

Performance

Evaluation Metrics Company Performance and Individual Performance

To meet the unlocking conditions, employees must achieve the Company's performance goals and receive a
personal performance rating from the previous year. The Company annually formulates or revises performance

é]nlz.ctlflng evaluation metrics for each position and assigns weights and target values to these metrics based on their
OICIUONS importance. At the end of each year, the completion of these performance metrics is assessed, and individual
performance results are determined. Performance ratings are divided into five levels: E, S+, S, S-, and NI.
50% 50%
25% 25% 75%
/7
~ ~ -
Vesting ratio 0% 0% — 100%
Evaluation grade E S+ S
50% 50%
| |
25% f75% 25% f75%
\ 7 \ 7
~ - ~ -
Vesting ratio 0% — — 100% 0% — — 100%
Evaluation grade S- NI

Assessment and Unlocking Proportions
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@ Employee Benefits

The Company's welfare policy covers all employees and includes a variety of benefits and allowances designed to support various aspects
of employees'lives. These benefits include housing subsidy, communication subsidy, meal subsidy, work environment subsidy, professional title
subsidy. In addition to these subsidies, the Company offers flexible working hours and provides paid sick leave that exceeds statutory standards.
Some employees may also receive additional commercial insurance coverage. To further enhance employees'quality of life, the Company offers
conveniences in areas such as housing, residency registration (household registration), and child-rearing. Specifically, each employee is entitled
to one fully paid sick day per quarter. Employees who have worked with the Company for three years or have a total social work tenure of ten
years are eligible for ten days of annual leave.

Stca:i‘:) r:nie:]ltasry | szdAé?r\:\:je;zges | Work Subsidies | Bonuses | Statutory Welfare
Basic Salary Overtime Allowance Heat Subsidy Year-End Bonus Five Insurances and One Fund
Position Allowance Night Shift Allowance Meal Subsidy Project Bonus Statutory Holidays
Performance-Based Pay | Perfect Attendance Bonus Transportation Subsidy Referral Bonus
Skill Allowance Performance Bonus Travel Subsidy Retention Bonus
Health Checkup Subsidy

In 2024, the Company provided additional benefits to employees beyond what is legally required, including 1,317,616 hours of annual leave,
990,720 hours of fully paid sick leave, and 105,396 hours of actual parenting leave taken.

Maternity Leave (Paternity Leave)

Number of Employees Who Took Maternity
/Paternity Leave 557 853 1,410
Number of Employees Expected to Return After Maternity
/Paternity Leave 507 805 1,312
* Number of Employees Who Actually Returned to Work After Maternity | | __ |
/Paternity Leave During the Reporting Period 445 768 1,213

@ Reward and Punishment Regulations

To promptly encourage employees'contributions and positive behaviors, as well as to correct any mistakes, the Company has established a
reward and punishment mechanism that applies to all employees equally. This ensures fair treatment and recognition of everyone's efforts. The
Company has set up various awards and reward methods for outstanding employees to boost morale and motivation.
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| Employee Care

Employees are always the Company's most valuable asset. We care about their physical and mental well-being, regularly organizing
team-building activities and health seminars to encourage a balance between work and life. We uphold the legal rights and interests of female
employees and provide targeted assistance to employee families in need, fostering a warm and supportive work environment.

@ Labor Protection for Female Emplo

The Company strictly adheres to the Special Provisions on Labor Protection for Female Employees and other relevant laws in the locations
where we operate. We have established the Labor Protection Management Standards for Female Employees and Persons with Disabilities to
uphold the legal rights and interests of female employees. This includes reducing and addressing difficulties caused by their physiological
characteristics at work, ensuring their health, and protecting female employees during pregnancy, maternity, and breastfeeding periods. We are
committed to maintaining equal rights for all female employees.

Excerpt from the Labor Protection Management Standards for Female Employees and Persons with Disabilities

Pregnant Employees: Wages should be paid during prenatal checkup leave. Employees should not be assigned to work in positions
that involve toxic or harmful substances. After reaching 7 months of pregnancy, employees should not be scheduled for overtime or
night shifts.

Maternity Employees: The maternity leave duration includes 98 days of paid leave and additional reward leave (the duration of the
reward leave is determined by local policies).

Nursing Period: During the nursing period, before the child reaches 1 year old, employees are entitled to 1 hour of nursing leave per
day (for each additional infant being breastfed, an extra hour is added daily). During this period, employees should not be scheduled
for overtime, night shifts, or work in positions involving toxic or harmful substances.

For any responsible persons and direct personnel who violate the regulations and infringe upon the labor protection rights of female
employees, the Company's supervisory department should impose administrative penalties based on the severity of the violation. The
Company must also provide reasonable economic compensation. If the violation constitutes a crime, criminal responsibility will be
pursued by judicial authorities.

@ Support for Employees in Difficulty

The Company cares about every employee's work and life. To effectively assist employees in need, we provide targeted support measures
based on specific difficulties, such as financial hardship, serious illness, or children's education issues, to alleviate their urgent needs and
concerns. In 2024, the Company assisted 56 employees in mainland China, with a total assistance investment of 61,000 yuan.

@ Employee Care Activities

The Company organized a variety of themed activities for all employees, providing warm benefits and engaging interactive sessions to
relieve work stress and enhance job happiness.

In 2024, the Company hosted over 300 employee care events, achieving a satisfaction score exceeding 90. These events included fun sports
meets, e-sports competitions, and employee birthday parties, with a total participation of 30,000 attendees, covering 80% of employees.
Additionally, the Company conducted 10 health lectures and mental health training courses, benefiting 2,000 employees. Special holiday
activities, such as distributing Dragon Boat Festival zongzi gift boxes and Mid-Autumn Festival mooncakes, amounted to a total of 60,000 welfare
items distributed.

——



AFILEOE
?Jﬁﬁ:ll%EDL':'_ 2024 SUSTAINABILITY REPORT

LY iITECH

Special Events

m "Psychological Energy Recharge" Series Courses

The "Psychological Energy Recharge" series of courses are meticulously designed P .‘

dled by at f instructors fi the C 's HR d t t who h e x
and led by a team of instructors from the Company's epartment who have BERITOR,
IERFRRIRHE

professional certification in psychological counseling. The course content focuses
on themes such as emotional management, self-awareness, and family relation-
ships. Through case studies, interactive discussions, and practical tools, the
courses help employees translate theoretical knowledge into practical applica-
tion, enabling them to better cope with various challenges in both their profes-
sional and personal lives. The project includes a total of 6 courses, with cumula-
tive participation exceeding 1,500 attendees.

Mental Health Mini-Classroom

To further promote mental health awareness, the Company launched a series of 4 mental health mini-classroom videos. The content covered
topics such as how to alleviate psychological distress, improve sleep quality, and ensure healthy eating habits. These videos were distributed
to all employees via the Company's cultural communication channels and were also incorporated into the new employee training curriculum.
The cumulative number of views exceeded 58,000.

184



AFILEnd
7Jﬁﬁ:ll§EDLD_ 2024 SUSTAINABILITY REPORT

LY iITECH

| Democratic Management

We encourage every employee to actively participate in the Company's decision-making process. This is achieved through regular and
ad-hoc communication and dialogue, as well as conducting employee satisfaction surveys to ensure that employees'voices are heard and their
opinions are valued. Each employee has the opportunity to directly share their ideas and suggestions with management, fostering a work
environment characterized by trust and collaboration.

@ Collective Bargaining and Freedo

We have established the Management Standards for Collective Bargaining and Free Association, the Employee Representative Communica-
tion Management Standards, and the Labor Union Management Standards to safeguard employees'rights to collective bargaining and free
association. Employees have the legal right to organize groups, participate in such groups, and become members of these groups. Employees
can express their concerns about Company practices to management, elect employee representatives within their organizations to inspect
working conditions, engage in dialogue with management, and hold other activities that do not interfere with Company operations.

In the Management Standards for Collective Bargaining and Free Association, the Company clearly stipulates that it recognizes and respects
employees'rights to form groups for negotiation. Both parties agree to conduct equal negotiations on matters affecting employees'’interests, such
as labor contracts, wage adjustments, insurance benefits, occupational safety and health, and special protections for female workers, based on
mutual respect and friendly cooperation. The Company respects employees'rights to establish and join organizations of their choice and cannot
interfere with these rights. Employees are guaranteed the ability to exercise their rights to associate without violence, pressure, intimidation, or
threats.

In 2024, the Company organized 124 events including employee forums, exchange meetings, and birthday celebrations, achieving 100%
coverage of employees through collective bargaining agreements.

@ Employee Satisfaction Survey

The Company conducts biannual satisfaction surveys for all frontline (DL) employees using DingTalk questionnaires. These surveys cover
multiple dimensions, including work environment, benefits and compensation, career development, leadership and management. Through data
analysis, the Company identifies areas where employee satisfaction is low and develops targeted improvement plans to address these issues.
Monthly progress tracking ensures that improvements are implemented effectively and that key problems are resolved.

In the second quarter of 2024, the Company conducted a scheduled satisfaction survey for all DL employees. The survey identified lower
scores in several areas, including employee performance evaluations, work resources, work environment, compensation. To address these
issues, the Company organized over 30 improvement initiatives, which included performance system reform, workshop environment upgrades,
improvements to cafeteria and dormitory conditions, salary adjustments, peak period incentives. By the fourth quarter, follow-up surveys indicat-
ed significant improvements in work environment, work resources, relationship with supervisors, employee evaluations. Overall employee
satisfaction increased by 5%.
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| Occupational Health and Safety

The Company strictly adheres to the Occupational Safety and Health Law of the People's Republic of China, the Law of the People's Republic
of China on the Prevention and Control of Occupational Diseases, and other relevant laws and regulations, as well as the Requirements for
Occupational Health and Safety Management Systems. We have established health and safety policies, set health and safety objectives, and
defined health and safety standards to provide specific guidelines for the safety and health of our employees. Our commitment is to ensure that
all production and business activities comply with occupational health and safety requirements.

Occupational Health and Safety Management Objectives

* Zero Fires * Zero Fatalities
* Zero Serious Injuries * Zero Occupational Diseases

B In 2024

» The amount invested in safety production: RMB 97.3251 million
= The number of labor protection supplies distributed: 379,589 sets
» Lost Time Injury Frequency Rate (LTIFR): 0.81

@ Occupational Health and Safety M

The Company has established several safety production regulations, including the Occupational Health Management Procedures, the Preven-
tive Predictive Maintenance Procedures for Equipment, the Incident Reporting, Investigation, and Handling Management Procedures, the Labor
Protection Supplies Management Procedures, the Work-Related Injury Management Procedures, the Fire Safety Management Procedures. These
regulations cover aspects such as the safety management structure and rules of procedure, emergency response plans, assessment methods, and
accountability measures. They aim to strengthen safety management goals at all levels, ensuring that production and business operations are
institutionalized, proceduralized, and standardized. The Company's Environmental, Health, and Safety (EHS) department is responsible for the
unified management of environmental protection, health, and occupational safety across the entire group. The EHS department establishes and
implements an EHS management and supervision system applicable to all employees. This ensures the safety of employees'production activities
and their occupational health. The department continuously incorporates environmental protection, safety production, occupational health, fire
safety, and other areas into the Company's EHS regulatory scope.

@ Occupational Health and Safety Ri

In accordance with relevant regulations and the requirements of the ISO 45001 Occupational Health and Safety Management System, the
Company has developed the Hazard Identification, Evaluation, and Control Procedures. This procedure implements a comprehensive hazard and
risk identification plan to assess activities and projects throughout the entire operational process. The goal is to ensure that occupational health
and safety hazards in the Company's production and business operations are effectively identified and evaluated. The identification process
covers six types of health and safety factors, including physical hazards, chemical hazards, biological hazards, psychological and physiological
hazards, behavioral hazards and other hazards. Corrective actions are implemented, and necessary response measures are tracked to address
identified risks. When new business or projects are introduced, or when changes occur in products, services, materials, processes, or equipment,
the relevant departments must re-identify and evaluate significant occupational health and safety factors, primary risks, and opportunities
according to established procedures.

@ Equipment Safety Protection Syste

The Company has developed the Ergonomic Risk Identification and Management Procedures. When purchasing machinery and equipment,
the procurement department seeks qualified suppliers to ensure the acquisition of certified products. All equipment, tools, and workstations
undergo ergonomic assessments before being put into use. Typically, every quarter, the EHS (Environmental, Health, and Safety) and Equipment
departments conduct identification and evaluation based on different positions, types of work, work frequency, and number of employees for each
subsidiary. Occupational health risks are categorized into three levels, with corresponding mitigation measures for each level. The personnel fill out
ergonomic assessment forms, and every quarter, they revisit the sites to verify and evaluate the improvement effects.
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The Company has built a "Technology + Management + Personnel" multi-level protection system around equipment safety. This includes
comprehensively upgrading the intrinsic safety capabilities of equipment, deploying an EHS intelligent management platform to achieve real-time
risk perception and automatic warnings, establishing a group-level emergency response center to provide emergency resource support, technical
assistance, and standardized response procedures at the group level, promoting overall safety awareness among all employees. This ensures that
production equipment meets safety standards during operation and maintenance to prevent personnel injuries, equipment damage, and produc-
tion interruptions. In 2024, the Company completed safety reinforcement for six types of core equipment (approximately 1,670 units) and implement-
ed safety improvement plans for 126 types of critical equipment.

@ Occupational Disease Prevention

The Company mandates that all employees undergo a health examination before starting their employment and organizes annual health
check-ups for all staff. For employees in special occupations (such as those involving prolonged exposure to dust, loud noise, or chemicals), more
stringent occupational health examinations are arranged. These include pre-employment, on-the-job, and departure-specific occupational disease
screenings to ensure timely detection and prevention of occupational diseases. The Company establishes employee health records and conducts
long-term tracking of examination results, developing personalized health management plans for any abnormalities. Regular occupational health
and safety training is conducted to enhance employees'self-protection awareness, ensuring that each employee acquires knowledge about occupa-
tional disease prevention and emergency response skills.

In occupational disease prevention, the Company adopts a combined strategy of source control, process management, and personal
protection. For environments with dust exposure, the Company installs efficient dust removal systems and employs wet operations and enclosed
processes to reduce dust exposure. In high-noise workplaces, equipment layouts are optimized, noise-reducing materials are used, and profession-
al earplugs or noise-canceling earmuffs are provided to employees. To address harmful gases, the Company equips high-efficiency ventilation
systems and gas detection alarms to ensure air quality standards are met. Additionally, the Company strictly enforces chemical safety management
regulations and provides employees with protective gear such as masks and gloves that meet national standards.

@ Occupational Health and Safety |

The Company has established the EHS Patrol Management Procedures to conduct regular inspections, mobile patrols, and special inspections.
The inspection contents include but are not limited to environmental emission checks, chemical safety checks, electrical safety checks, cafeteria
safety checks, fire safety checks, personal protective equipment (PPE) checks, and electrical equipment safety. These inspections cover various
environmental and occupational health and safety projects. For the findings from these inspections, responsible departments are required to make
improvements within a specified timeframe, and follow-up tracking is conducted to ensure that corrective actions are effectively implemented.

@ Emergency Accident Managemen

The Company has established several health and safety procedures, including the Incident Reporting, Investigation, and Handling Manage-
ment Procedures, Emergency Preparedness and Response Management Procedures, Work-Related Injury Management Procedures, High Tempera-
ture Emergency Operation Guidelines, Natural Disaster Emergency Operation Guidelines, and Public Health Emergency Operation Guidelines. These
procedures provide corresponding handling plans for incidents of varying severity occurring at work sites. In the event of a work-related injury,
illness, or near miss, on-site personnel must immediately notify the site supervisor and EHS personnel. Upon receiving an incident report, the site
supervisor and the department manager where the incident occurred should promptly investigate the event based on its nature and severity,
analyze the root cause, develop a corrective action plan, and follow through with the resolution until the matter is closed. Relevant responsible
departments are expected to learn from the incident, implement corrective and preventive measures, and enhance awareness to prevent recurrence
of such events.

Chief Commander

Deputy Commander

| | | |

Preliminary Emergency Emergency Evacuation Information Recovery and
Inspection Team Supplies Team Rescue Team Team Release Team Reconstruction Team

Emergency Organization Structure for Safety Production Accidents in Subsidiaries
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Chief Commander Responsible for organizing and commanding the entire plant's emergency rescue operations.
Deputy Commander Assist the Chief Commander in the specific command and coordination of emergency rescue efforts.
Preliminary Organize regular inspections to promptly identify and eliminate safety hazards, thereby reducing and prevent-
Inspection Team ing production safety incidents, injuries to Company personnel, and property damage.
Maintain a stock of necessary rescue supplies on a daily basis. These include fire extinguishers, safety ropes,
Emergency

explosion-proof flashlights, first aid kits, refrigerators for medical supplies, heat-insulating firefighting suits,

Supplies Team self-rescue respirators for fire protection, and rescue batons.

Emergency Rescue injured individuals from the accident scene and provide emergency first aid before medical personnel
Rescue Team arrive. This team is also responsible for making emergency calls to request additional assistance as needed.
Evacuation Team Immediately evacuate personnel and materials in the event of an accident.

Manage the release of information regarding safety incidents. Internal notifications are handled by the EHS
department, while external communications about emergencies and progress updates are managed by a
spokesperson from the General Manager's Office.

Information
Release Team

After the termination of the emergency response and once the cause of the accident has been thoroughly
investigated, this team is responsible for restoring the site and coordinating with relevant departments to
develop a plan for resuming production.

Recovery and
Reconstruction Team

The Company complies with fire safety laws and regulations in the countries and regions where it operates and has established the
Fire Safety Management Procedures to enhance its fire safety management standards. It actively conducts training for employees on fire
safety awareness, self-rescue capabilities, and the proper use of fire equipment. The Company carries out fire drills covering all employees
every six months to ensure everyone is well-prepared and familiar with emergency procedures, thereby strengthening control over fire
safety from the source.

m Successful Fire Drill at LINGYI iTECH's Suzhou CNC Plant

On May 13, 2024, the Suzhou CNC plant of LINGYI iTECH successfully conducted a fire drill to enhance employees'emergency response
capabilities and safety awareness. The exercise covered simulated fire scenarios, emergency evacuations, and firefighting operations,
ensuring that employees are familiar with the use of fire equipment and emergency procedures. During the drill, employees practiced
using fire extinguishers in real-life scenarios, learning the correct methods and enhancing their ability to handle fires effectively. This
activity not only reinforced safety awareness but also improved self-rescue and mutual rescue skills, laying a solid foundation for
safeguarding the plant and protecting the lives of employees.

m LINGYI iTECH's "Universal Fire Safety, Life First" Fire Safety Month

In order to enhance employees' awareness of fire safety and implement the Fire Safety
Month theme of Universal Fire Safety, Life First, further improving the Company's fire
prevention and emergency response capabilities, each plant of LINGYI iTECHcarried
out a series of activities according to the Company's Fire Safety Month program. These
activities include fire safety promotion, training, competitions, drills, and hazard
inspections.
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LINGYI iTECH's 2024 "Safety Production Month" Activities

During the 2024 "Safety Production Month," LINGY! iTECH's various plants, including Suzhou CNC, Suzhou TM & Heat Dissipation, Guilin &
Guigang Salcomp, Shenzhen Salcomp, and Jiangmen Magnetic Materials, actively organized a series of safety production activities. The
events included fire drills, safety thematic training, lottery events, interactive games. These activities effectively enhanced employees'safe-
ty awareness and their ability to respond in emergency situations.

@ Occupational Health and Safe

The Company implements the EHS Corrective and Preventive Action Control Procedures to address existing or potential issues within its
environmental and occupational health and safety management system. It takes effective corrective and preventive measures and communicates
the improvement results with relevant employees and employee representatives. Furthermore, the Company leverages occupational health and
safety policies, objectives, audit outcomes, data analysis, corrective and preventive actions, and management reviews to identify opportunities
forimprovement. This continuous improvement process ensures the suitability, adequacy, and effectiveness of the occupational health and safety
management system, aiming to prevent accidents from occurring.

@ Occupational Health and Safety M:

The Company encourages all its bases and subsidiaries to advance the certification process for occupational health and safety manage-
ment systems. In 2020, the Company successfully upgraded its certification from OHSAS 18001 to ISO 45001. By the end of 2024, 33 production
entities under LINGYI iTECH have obtained ISO 45001 certification for their occupational health and safety management systems and have
completed their annual effectiveness reviews.
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Promoting Employee Growth

LINGY! iTECH places great emphasis on employee career planning, adhering to a philosophy of valuing both ability and integrity, with a
priority on integrity. The Company continuously improves and deepens its talent development mechanisms, establishing a comprehensive
employee training and development system. This approach helps maintain healthy staff turnover and creates a workplace environment that
offers broad development opportunities.

| Talent Retention

The Company places significant emphasis on employee retention management and continuously implements talent retention programs.
We regularly monitor and provide feedback on employee turnover, analyzing and summarizing the reasons for employee departures. This
process offers valuable insights and recommendations for future employee development and retention efforts.

Employee Retention Measures

Develop competitive salary and benefits packages, including incentive bonuses tailored to the characteristics of each position.

Identify high-potential and key talents and provide appropriate support during promotions and other career development stages.

Conduct periodic employee exchange meetings and forums.

Organize exit interviews with departing employees.

Implement various leadership enhancement projects aimed at improving management skills at all levels.

Introduce ESOPs to increase retention rates among key personnel.

Incorporate key talent retention rates into performance evaluation metrics.

Monitor monthly employee turnover rates; if the turnover rate exceeds control limits, develop and implement targeted improve-
ment measures.

In 2024, among the employees who left the Company in mainland China, 69.20% were male employees and 30.80% were female employees.
The average tenure of employees in mainland China with the Company is 2.82 years.

| Career Development

We place great importance on the growth and leadership development of each employee within the Company, aiming to be a platform that
supports professional development. We have established clear and diversified promotion pathways, along with a robust and scientific promotion
system. We have formulated and continuously updated the Job Management Standards and the Professional Qualification Certification Manage-
ment Standards to clearly define the development opportunities and qualification requirements for each position. This ensures standardized
management of positions, job grades, titles, and promotions. Our system delineates clear processes for operational channels, professional
channels, and managerial level advancements. The scope of these regulations covers all departments and subsidiaries within the Company.

Promotion Rules: Applicable to all employees within the operational channel across the Company, including but not
limited to operators, basic inspection roles, technicians, frontline management positions, production support roles, and

Operational functional support roles. Employees who meet the experience, qualifications, performance, and rewards/punishments
Channel criteria outlined in the job qualification standards are eligible for promotion. For key positions reported by each Business
Promotion Group (BG), employees must also meet the corresponding skill level requirements in terms of technology and capabilities.

Promotion Time: Promotions are flexibly arranged based on business needs within the human resources budget
framework. Centralized promotions occur no more than twice a year.

 Promotion Rules: Employees meeting the conditions for promotion—such as performance, professional experience, tenure
at their current grade, and contributions—are nominated by their supervisors. After review by the Group or Business Group
(Department) Human Resources Department, candidates proceed to a capability certification meeting. During this meeting,
employees present evidence of their contributions, knowledge, skills, and work behaviors through a PPT presentation,
followed by a Q&A session. A professional committee evaluates and scores the candidates using the "Professional Qualifica-
tion Grade Certification Evaluation Form," and collectively discusses the final results to form an evaluation opinion.
Promotion Time: Promotions are organized once a year, with a fixed promotion window opening in the second quarter of
each year. A special promotion window is also opened in the fourth quarter.

Professional
Channel
Promotion
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« Promotion Rules: Priority is given to internal promotions and selecting the best candidates from the succession pool.
Nominations are strictly reviewed based on performance, team leadership experience, relevant position experience, and
disciplinary records. Candidates undergo interviews and evaluations, such as offline research and assessments, and upon
successful completion, they are promoted. A probationary period is established post-promotion, during which ongoing
assessments are conducted.

Managerial
Level Promotion

The Company places a high priority on talent reserves and incentives. In March 2024, it initiated the annual talent review process for 2024.
This involved identifying key positions by analyzing critical business areas and essential processes, and pinpointing key talents based on their
potential and performance. A database of key talents was established, enabling the formulation of differentiated development and training
policies tailored to these individuals. Additionally, the Company conducts biannual reviews specifically aimed at identifying potential successors
for managerial roles, creating a resource pool of backup cadres. This initiative includes establishing a special promotion pathway for reserve
cadres and providing support through stock option incentives, performance bonuses, employee benefits, and development opportunities. The
Company continuously rolls out a series of leadership courses aimed at systematically nurturing leadership skills. These efforts are designed to
enhance organizational resilience, ensure orderly implementation of the Company's talent strategy, and promote sustained development.

Leadership Development Programs

With the development of business and strategic upgrades, the Company has introduced Leadership Model 2.0 based on Leadership
Model 1.0. This new model sets higher standards and clearer requirements for role definitions, core responsibilities, and leadership
capabilities at different management levels. To address competency gaps among current managers and potential successors, a series of
accelerated leadership development programs were launched in 2024, enhancing the strategic planning abilities of the management
team and providing strong support for achieving organizational performance goals.

Strategic Workshop Empowerment: To enhance strategic planning and execution capabilities, the Company developed a compre-
hensive curriculum and toolkit for strategic workshops targeting senior managers. Five strategic planning empowerment sessions
were organized, covering over 250 directors, supervisors and senior executives, resulting in the formulation of strategies and key
initiatives for each business unit and functional department for 2024.

Gold Interviewer Training Program: To improve the interviewing skills of managerial-level staff, the Company initiated the Gold
Interviewer Training Program. By the end of 2024, more than 30 training sessions had been conducted, involving 825 participants. This
initiative significantly enhanced the Company's recruitment interview capabilities, helping business departments to hire high-quality
talent that better aligns with business needs.

Performance Review Empowerment Project: To enhance the professional capabilities of the management team in performance
management, the Company implemented a performance review empowerment project for managers and above. The training focused
on specific requirements for performance feedback and practical techniques during the feedback process. It covered 27 units within the
Company, with 33 sessions held and a total of 1,437 participants.

East China Manager Training Program: To help newly appointed managers transition from technical experts to managerial roles, the
East China region launched the "Lingyue Plan," a special training camp for operational managers (deputy managers/managers).
Based on participant surveys and career personality tests, four modules and five customized courses were designed, engaging 72 new
managers.

Green Orange Program: Initiated in 2023, the "Green Orange Program" aims to cultivate high-potential young talents and build a
talent pipeline. After one year of on-the-job training, the second phase was launched in 2024, featuring mentorship, quarterly tracking,
and specialized external training. Outstanding participants were selected to join the Company's talent pool, with some already
promoted by the end of 2024.

Team Leader Development Specialization (Tianlong Babu): To enhance the management skills of frontline team leaders, the Compa-
ny launched the "Tianlong Babu Team Leader Development Specialization." Eight courses tailored to real-world management scenari-
os were co-developed with course design experts and exemplary team leaders. Over 1,000 training sessions have been conducted in
2024, reaching 3,263 team leaders across the group.

Reserve Team Leader Development Program (Morning Star Plan): To strengthen the construction of frontline management talent and
improve mechanisms for identifying, cultivating, and developing workshop team leaders, seven units including Pinghu Die-cutting and
Huangjiang Stamping conducted a three-month reserve team leader boot camp. The program combined offline lectures, online
training, practical exercises, and improvement projects, involving 447 participants and delivering 120 training sessions.
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| Talent Cultivation

The Company places a high emphasis on employee career development and is committed to building a strategic human resource manage-
ment system centered around competency and qualities. Aligned with the Company's strategy and objectives, we have established a comprehen-
sive training system that covers new employee onboarding, job-specific training, and ongoing professional development. In 2024, the updated
LINGY!I iTECH Management Standards clarified various training-related management systems, including onboarding training, job-specific
training, continuous on-the-job training, external training guidelines, and internal trainer management policies. The Company encourages
employees to pursue further education while employed and has developed multi-level, comprehensive training and development plans. These
training programs cover all employees, contractors, and dispatched workers, aiming to enhance their overall competencies and skills.

In 2024, the Company invested a total of RMB 87,607,300 in training in mainland China, with 92,843 participants engaging in both online and
offline training sessions, accumulating a total of 4,507,377 training hours, achieving a training coverage rate of 98.32%.

LINGYI iTECH T-Series - Communication Skills Enhancement Project

In today's rapidly evolving business environment, while professional skills are crucial for technical talents, communication abilities
are equally indispensable. In 2024, the Company launched the "T-Series - Communication Skills Enhancement Project" to systemati-
cally improve the communication skills of its technical talents through a series of training courses, thereby promoting the overall
development of employees. The project selected 50 professional trainers, conducted 102 training sessions, and involved 828 partici-
pants from 25 units.

m LINGYI iTECH Stamping BG - Strong T Program

For high-potential technical talents, the Stamping Business Group (BG) at LINGYI iTECH implemented a three-month Strong T Program - a
specialized development project aimed at enhancing the comprehensive capabilities of technical talents through systematic training. The
program focused on four core modules: corporate culture cultivation, quality awareness reinforcement, professional theory learning, and
team management skills enhancement, covering a total of 12 courses. It emphasized the integration of theory and practice by providing
one-on-one mentorship from professional trainers, organizing visits to benchmark production lines, and conducting case reviews to
broaden participants'perspectives. A total of 61 employees participated in this program.

m LINGYI iTECH Future Stars Project

The "Future Stars" project is a significant talent development initiative aimed at new graduate management trainees. This program offers
a full-cycle development and training plan designed to help these trainees transition from students to professionals through systematic
and specialized development programs. The goal is to cultivate high-potential talents who align with the Company culture and possess
strong professional capabilities, enabling them to quickly grow into key pillars supporting the Company's development.

In 2024, the Company welcomed over 300 new graduates, organizing seven training camps across five cities: Dongguan, Shenzhen,
Dongtai, Guilin, and Chengdu. These camps provided two weeks of intensive training. Following the initial training, a 30-month on-the-job
development and tracking program was initiated. Specifically tailored for management trainees, the program includes 17 courses
designed to help future leaders integrate into the Company, smoothly transition their roles, and rapidly adapt to their positions.

LINGYI iTECH Business Talent Development Project

For sales, project management (PM), engineering project management (EPM), quality project management (QPM), and product develop-
ment (PD) roles, the Company introduced the "Business Talent Development Project.” This initiative began with employee surveys and
talent assessments, followed by inviting experts from these positions to collaboratively identify key challenging scenarios. Based on these
critical challenges, tailored learning plans were developed to address the core pain points. The project designed a total of 26 courses, with
560 participants engaging in the training. The cumulative learning duration reached 3,629 hours.
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@ Online Learning Platform

In recent years, the Company has continuously optimized its online
training platforms, "Lingyi School" and "Cloud Classroom," to provide employ-

ees with flexible learning paths and a rich array of course resources. These i 7 o fe
platforms support various learning scenarios, including offline lectures, online . == !
training, mentorship programs, live broadcasts, and gamified learning éﬁﬁ?ﬁz
modules.

In 2024, Lingyi School added over 1,900 new courses, bringing the total ot am ot
number of accumulated courses to more than 6,600. Throughout the year, the
Company's employees spent over 50,000 hours on online learning, contributing
significantly to the development of a learning-oriented organization.

@ Internal Trainer Development

Internal trainers, as self-cultivated training talents within the Company, are crucial drivers for knowledge transfer and skill enhancement,
and they play a key role in promoting corporate culture and strategy. The Company consistently emphasizes the development of internal trainers
by offering incentives for course delivery and development. In 2024, the Company raised the standards for course development incentives and
opened up opportunities for non-trainers to develop course materials, encouraging both trainers and employees to participate in course
development. This initiative effectively increased the quantity and quality of courses. Through a series of Teacher's Day activities themed
"Empowering Ourselves, Pursuing Excellence Together," the Company selected outstanding trainers. Additionally, the Company conducts annual
reviews of its pool of trainers, demoting or revoking the qualifications of those who do not meet the current year's trainer standards.

The Company periodically organizes Train-the-Trainer (TTT) empowerment training sessions, focusing on four main areas: "One, Two, Three, Four"
teaching methods, the four major style,s of trainers, questioning and feedback techniques, and classroom management. These sessions include on-site
practice to ensure participants can learn, practice, and apply their skills immediately, thereby enhancing overall training effectiveness.

In 2024, a total of 298 employees in mainland China participated in TTT training, with 250 being certified as trainers. To date, the Company
has certified a cumulative total of 502 active trainers.

Teacher's Day Events

s
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@ On-the-Job Academic Qualifications and Professional Certificatic

The Company has updated and integrated the Employee Education Assistance Management Standards and the Key Talent Management
Measures, releasing the new LINGYI iTECH Key Talent and Education Assistance Management Standards, applicable to LINGY! iTECH and its
subsidiaries. These standards provide support for continuing education for all types of employees. Depending on the situation, the Company
collaborates with external educational institutions to offer classes for employees to pursue further academic qualifications and enhance their
professional skills. It provides scholarships to help employees complete their studies and supports them in obtaining certifications by reimbursing
training fees for all recognized employees. By the end of 2024, the Company had reimbursed tuition fees for four employees, totaling RMB 7,127.5.

In 2024, the East China region organized a corporate skills certification project for machine operation technical positions, including
multi-process CNC machine adjusters and mechanical equipment installers. Fifty-nine employees participated in this program, with all partici-
pants successfully passing the relevant vocational skill certification.

@ Inviting External Trainers and Participating in External T

Based on our External Training Management Standards, we support employees in participating in external training courses. Adhering to the
principles of fairness, equity, and transparency, all employees are encouraged to apply by stating their reasons and personal strengths, allowing
them to compete for these opportunities. Additionally, the Company periodically invites external professional organizations to send experts or
instructors to conduct training sessions within the Company as needed.

In 2024, we invited external professional institutions such as Shenzhen Zhangchi Management Consulting Co., Ltd. to deliver a total of 41
Six Sigma Training sessions, with 60 participants. Among them, 32 participants successfully passed the project defense and obtained the Six
Sigma Black Belt certification.

194



AFLiEnsd
YJﬁﬁ%jE 2024 SUSTAINABILITY REPORT

LY iITECH

Mission-Driven,
Giving Back to Society

LINGYI iTECH views social responsibility as a core part of the corporate mission,
fostering close ties and active engagement with communities. Firmly dedicated to philan-
thropy, the Company invests in rural revitalization, supports vulnerable populations, and
champions biodiversity conservation, thereby solidifying the role as a responsible corporate
citizen.

Responding to the SDGs

1 0 REDUCED
INEQUALITIES

‘l SUSTAINABLE CITIES
AND COMMUNITIES

4 QUALITY
EDUCATION

N

Our Actions

« Organizing public welfare/volunteer activities.
* Implementing multi-dimensional strategies to minimize adverse effects on biodiversity
and ecosystems from our business operations.
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Public Welfare and Charity

In the active practice of corporate social responsibility, LINGYIiTECH focuses on rural revitalization, education, healthcare, and environmen-
tal protection. The Company continuously invests resources to support sustainable social development. The total investment in public welfare is
RMB 5.732 million.

m LINGYI iTECH Made a Heartfelt Donation to Dayi County Special Education School

On May 29, 2024, just before International Children's Day, Lingyi Chengdu made a

heartfelt donation of insulated cups and summer cool cups to Dayi County Special
Education School. This gesture underscored their commitment to supporting the
education of children with special needs. The donation not only provided
much-needed supplies to the school but also lifted spirits, helping the kids feel
the warmth and care of the community.

B HR

m LINGYI iTECH Made a Donation to China University of Mining and Technology

In December 2024, LINGY! iTECH made a generous donation of RMB 2 million to China University of Mining and Technology. The funds will
be dedicated to several areas, including project support, personnel expenses, scholarships, student grants, and collaborative public
welfare initiatives. Beyond the financial contribution, both parties have agreed to collaborate on future projects centered around new
energy vehicles, energy storage solutions, and consumer electronics. This partnership is designed to foster innovation and better serve the
needs of economic and social development.
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Biodiversity Conservation

LINGY! iTECH places great emphasis on ecological protection and biodiversity conservation, actively implementing sustainable develop-
ment principles. By strictly avoiding any locations near national nature reserves when selecting sites for its operations, the Company ensures that
the activities do not pose any potential threat to the ecological environment and biodiversity of these protected areas from the very beginning. In
the preliminary stage of campus construction, the Company conducts environmental impact assessments in strict accordance with regional laws
and regulations, evaluating the potential adverse effects and risks its activities may have on flora, fauna, and the ecosystem. For identified issues,
feasible improvement measures are devised to minimize or eliminate negative environmental impacts. Throughout daily operations, the Compa-
ny adheres to sustainable development guidelines, focusing on reducing waste, wastewater, and air pollutant emissions. In terms of resource
utilization, the Company actively explores opportunities for waste recycling and strives to reduce water consumption while improving water
efficiency. Through these comprehensive efforts, we aim to lessen the impact of business operations on biodiversity and ecosystems, contributing
to environmental and biodiversity preservation.

Soil and Groundwater Management

« Identify equipment and facilities that could potentially cause soil and groundwater contamination, includ-
Identification ing their location, size, material, and potential pollution pathways during construction, operation, and
post-service phases.

- Implement control measures for processes, pipelines, equipment, and wastewater storage and treatment structures
to prevent leaks and spills of pollutants.
+ Conduct critical anti-seepage work at locations storing hazardous substances, such as wastewater treatment

Prevention plants, hazardous waste storage areas, and chemical warehouses.
« In the event of leakage, spillage, or dispersion, facilities should be in place to prevent pollutants from entering the
soil including secondary containment systems, drip prevention devices, and ground anti-seepage barrier systems.
. « Regularly inspect anti-seepage effectiveness. Visually check tanks, pipes for signs of aging, damage, cracks, or
Inspection g y Insp pag y pip g ging g

overflow. Ensure any leaked liquids are promptly collected and cleaned up.

« For units listed as key soil pollution monitoring entities by local authorities, follow relevant technical guidelines to
Monitoring engage qualified third parties for regular soil and groundwater monitoring. Promptly conduct soil pollution risk
assessments if abnormal results are detected.

When constructing the Suzhou Linglue Intelligent Technology Co., Ltd., the Company thoroughly considered the site selection. The location
was specifically chosen with consideration to its distance from the Zhujiayan Natural Ecological Area, ensuring that our construction and produc-
tion activities would not cause any harm to the surrounding ecological environment.
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Appendix

List of Key Applicable Laws and Regulations

This section primarily adheres to the "General Disclosure" requirements in the HKEX's ESG rules concerning "Relevant laws and regulations that
have a significant impact on the issuer." It lists the key laws and regulations applicable to our Company according to ESG metrics.

Type | Laws and Regulations

Environmental Protection Law of the People's Republic of China

Environmental Protection Tax Law of the People's Republic of China

Water Law of the People's Republic of China

Water Pollution Prevention and Control Law of the People's Republic of China

Law of the People's Republic of China on the Prevention and Control of Environmental Noise Pollution
Solid Waste Pollution Environment Prevention and Control Law of the People's Republic of China
Air Pollution Prevention and Control Law of the People's Republic of China

Environmental Impact Assessment Law of the People's Republic of China

Clean Production Promotion Law of the People's Republic of China

Circular Economy Promotion Law of the People's Republic of China

Comprehensive Emission Standard for Air Pollutants

Integrated Wastewater Discharge Standard

Emission Standard for Foul Odorous Pollutants

Environmental Noise Emission Standard for Industrial Enterprises

Noise Limitation Standard for Construction Sites

Environmental
Protection

Labor Law of the People's Republic of China

Employment Contract Law of the People's Republic of China

Occupational Safety and Health Law of the People's Republic of China

Special Equipment Safety Law of the People's Republic of China

Law of the People's Republic of China on the Protection of Women's Rights and Interests
Labor Law of the People's Republic of China on the Prevention and Control of Occupational Diseases
Social Insurance Law of the People's Republic of China

Trade Union Law of the People's Republic of China

Regulations on Work-related Injury Insurance

Regulations on Emergency Response to Production Safety Accidents

Provisions on the Prohibition of Child Labor

Trademark Law of the People's Republic of China

P,md,l‘!Ct Patent Law of the People's Republic of China

Liability Anti-Unfair Competition Law of the People's Republic of China
Anti-Unfair Competition Law of the People's Republic of China
Anti-Money Laundering Law of the People's Republic of China
Anti-Monopoly Law of the People's Republic of China
Company Law of the People's Republic of China

Anti-Corruption Securities Law of the People's Republic of China
and Corporate Provisional Regulations on Prohibiting Commercial Bribery
Governance Rules Governing the Listing of Securities on The Stock Exchange of Hong Kong Limited

Guidelines for the Governance of Listed Companies

Basic Norms for Internal Control of Enterprises

Trade Union Law of the People's Republic of China
Companies Ordinance (Cap. 622 of the Laws of Hong Kong)
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Key Performance Indicator Table

2024 SUSTAINABILITY REPORT

* Unless otherwise specified, the data scope includes only LINGY!I iTECH (GUANGDONG) COMPANY and its affiliated companies in mainland China.

Indicator | Unit | 2024
Environment
Water

TotalWaterwithdrawal | os | 672490231
TotalWater Consumpton |- os | 672490231
ater Consumption Intensity | tons per 10,000 yuan outputvalue | e

Total Wastewater Discharge m3 1,288,244.13

Chemical Oxygen Demand (COD) tons 66.30

***************************************** ammoniaivogen | wns | a;m
********************************************** Otheremissons | wns | 3248
- Aremisons

Total Air Emissions m3 39,277,212,592.07
© NivogenOxdes(Nox) | os | ear
***************************************** Sufuroidesso0  wns | e
************************************ ParticlateMatier @M) | wons | soa
**************** Volatile Organic Compounds vocs) | tons | s
***************************************** oterAirpolutants | wons | ess
o Wase

Total Hazardous Waste tons 39,880.40
************************************************************ Sude | tms | 7000
***************************************** WasteCutingFluid | wns | sz
© OiyFloorwashingWastewater | ons | 821462
*********************************** WasteOrganicsolvents | tons | 9166
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”””””””””””””””””””””””” WesteMinewloil | wns | 14275
””””””” WastePackaging Containers /brums | twns | 94305
””””””””””””””””””””””””” WesteBatteries | wns | 401
”””””””””””””””””” WasteActvated Carbon | wns | 1097
Other Statistically Significant Hazardous Wastes tons 21,483.30
Hazardous Waste Emission Intensity | tons per 10,000 yuan outputvalve | 001
””””””””””””””””””””””””””””””””””””””””””””” Refrigerant
R e 250
Ra0A g 7600
w2 e oa0.00
R e 160925
”””””””””””””””””””””””””””””””””””””””””””””””” Enerqy
fotalEnergyConsumption | @ | 306820221
 Newelees| o 104401000
””””””””””””””””””””””””””””” Gasone | L | 30766806
””””””””””””””””””””””””””””””””” pesel L 1078647
Eneray Consumption Intensty | 6per10000yuan outputvalue | o
Purthased Electriciy Consumption | | wn 102631024716
Purchased Electicty Consumption ntensity | kwh per 10000 yuan outputvalue | 533
puthasedsteam | o 65306
Cenergysavings | wh | lessos0
RenewableEnerayUsage | wn 610,044112.92
””””””””””””””””””””””””””””””””””””””””””” GreemhouseGas
”””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””” 57189485
oeeneEmEsens o et one
Scope 1 tCOze 13,978.77
 swpe2| ol 557916.08
GHGEmissonimtensty | tCO2e per 10,000 yuan output value 0159
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”””””””””””””””””””””””””””””””” Scopel | tCOreper10000yuanoutputvalue | 0004
”””””””””””””””””””””””””””””””” Scope2 | tCOseper10,000yuanoutputvalue | o1ss
”””””””””””””””””””””””””””””””””””””””””””””””” Materals
backeging Materials-Paper | | ons | 73:a00

Packaging Materials - Plastic tons 33,847.00
Office paper Consumption | ons | nao
”””””””””””””””””””””””””””””””””””””””” Environmental investment
TotalEnvironmental nvestment | lenthousandRME | 570664
Social
Employee Diversity
TotalNumberof Employees || person | 7ome
‘ByGender
””””””””””””””””””””””””””””””””””” vale | peson | 45203
””””””””””””””””””””””””””””””””” Female | pesn | 2506
ByAge
””””””””””””””””””””””””””” <oyearsold | peson 4528
”””””””””””””””””””””””””” 0-29yearsold | peson | aase
”””””””””””””””””””””””””” s0-30yearsold | peson | ;e
”””””””””””””””””””””””””” swasyearsold | peson | 1287
””””””””””””””””””””””””””” ssoyearsold | peson | 100
‘ByEmployment
”””””””””””””””””””””””””””””” Fultme | person 70,319
””””””””””””””””””””””””””””””” parttime | peson 0
‘ByDepartment
””””””””””””””””””””””” STEM Departments | [
,,,,,,,,,,,,,,,,,,,, and Mathematics reated eparementy | PN L e
Revenue-generating Departments

o [(OperationsSalesetc) person o7
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””””””””””””””””””””””””””””””” pecutve | peson |
- breor| person | we
””””””””””””””””””””””””” SemiorManager | peson | s
””””””””””””””””””””””””””””””” wanager | peson | a3

Supervisor and Below person 18,405

”””””””””””””””””””””””””””” Generalstaft | peson | soms
ByPoson
”””””””””””””””””””””””” Poductonstaft | person 59,318
 salessar| person | s
””””””””””””””””””””””””” rechnicalstaft | peson | 637
”””””””””””””””””””””””””””” Fnancestaft | peson | as
O adminstawestat | person | 338
‘ByEducaon
e person 12
”””””””””””””””””””””””” Mastersbegree | pesn | 32
””””””””””””””””””””””” sachelorsbegree | peson | 5209
””””””””””””””””””””””” pssociateDegree | pesm | 103
”””””””””””””””””” selowAssociateDegree | peson | 54,386
‘Bylocation
””””””””” Within the Province of Registiation | person 20,067
”””””””” Outsidethe Province of Registration | person | 50,252
socialResponsibility Hiring Types
”””””” Number of Employees with Disabilites | person a6
”””””””””””” Number of Veteran Employees | person 02
Middle and Senior Management by Gender
777777777777777777777777777777777777777777777777777777777777777 Male percentage 79.22%
77777777777777777777777777777777777777777777777777777777777 I;;rinale percentage 20.78%
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Average Tenure of Employees year 2.82
ByGender
””””””””””””””””””””””””””””””””””” wale | oyer | 2
”””””””””””””””””””””””””””””””” Fomale | year | 289
Benefits
Annualteave
 Actual Annual Leave Provided by the Company || hour 3070637
Stawtor AnnualLeave Enitement || hour s
CFullPaysickleave pour o070
‘Maternity Leave and Paternity Leave
ey (o roemv e 0| S N o
Ratarh Aer MotarTiy (or Patermiy) Leave person 1312
_Duringthe ReportingPeriod "~ |
Total Number of Employees Who Returned
e Reparing Period T eeve e L S S R
Parental Leave hour 105,396
”””””””””””””””””””””””””””””””””””””””””””””” Remuneration
Monthly Averagesalary
”””””””””””””””””””””””””””””””” wae | oyuem 0,559
”””””””””””””””””””””””””””””” Female | ywn | a1
CGenderpayRato | wo | 1:0.85
GenderPayRatioforNon SeniorManagement | o 1:0.85
- cmployecae
TotalNumber of Employees Assisted || person | s6
Total Amount Invested in Employee Assistance | wan | 61,000
- EmployeeTaining
TotalNumber of Employees Tained | person | e
ByGender
”””””””””””””””””””””””””””””””” wale | person 56,956
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”””””””””””””””””””””””””””””””” Female | peon | 3,887
ByFuncion
© ceniorManagement| person | 2
””””””””””””””””””””” MiddeManagement | peson | e
General and Technical Staff person 91,004
Tainingparicpatonkate | percentage | e
ByGender
”””””””””””””””””””””””””””””””””” wale | pexentage 9% 63%
”””””””””””””””””””””””””””””””” Female | pewcemage | ok
ByFuncion
© seniorManagement| percentage | o775%
o MiddleManagement | percentage | 98.24%
””””””””””””””” Generaland Technicalstaff | percentage | omam%
TowlTanngHows | o | as0737
ByGender
””””””””””””””””””””””””””””””””” wae | how 2,854,350
”””””””””””””””””””””””””””””””” Female | how | e
ByFuncion
© seiorManagement| hour 7673
””””””””””””””””””””” Mddlemanagement | how | sesn
””””””””””””””” GeneralandTechnicatstaft | how | am31
mverage Tining Hoursper Employee || hour 4
DiectTaining nvestment | yan 6,218,324
ndirectTaining Ivestment | yuan 1,389,041
~ OcupationalHealthandsafety
LostTime Inury FrequencyRate | per million working hours 0s
Number of Occupational Disease Cases persar 0
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Total Number of EHS Training Participants person-time 189,707
”””””””””””””””””” TotalEHSTaining Hours | howr | 32368
Numbt;r”(;;‘rEmergency oiis | ime | e
Total Safety Production Investment | lnthousandRMB | 073251

Customer Complaint Handling Rate percentage 100%
Number of Product Recalls This Year number 0
Recalls Due to Safety and Health Issues number 0

Total Information Security Training Hours hour 969
[ —————— L person-time | 25515
 Numberofiformation Securiy TainngSessions | ime | 14
Number of Information Security Incidents | ime | 0o
Number of Data Breach Emergency Drills | ime | 6
Numberof Customer Privacy Leaks | ime | 0

Number of Global R&D Personnel person 6,367
TolNumbercfValdpatens Tackmars Obtaned. | oumper 2,365
”””””””””””””””””””””””” nventionpatents | number | 383
 UtiiyModelpatenss| oumper 11696
”””””””””””””””””””””””””” besignPatents | number | 6
C Tademaks| numper 224
ToalNumbercfPatent TademarApplcatonsTrsear | oumper | 329
”””””””””””””””””””””””” nventionpatents | number 102
 UtltyModelpatents | umber 217
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Design Patents number 7
Trademarks number 3
Global R&D Investment Amount ten thousand RMB 197,792.89
Proportion of R&D Investment to Revenue percentage 4.47%
Supply Chain Management
Total Number of Suppliers number 3,000+
Supplier Training
Number of Suppliers Trained number 800+
Number of Supplier Training Sessions time 200+
Total Supplier Training Hours hour 600+
Environmental Protection Training Hours hour 200+
Safety Training Hours hour 200+
_Number of Suppliers Audited During |
the Reporting POFioAd | number 7777777777777777777777777777777777777777777777777 7 75 77777777777777777777777
Number of Suppliers Passing the Audit number 750
© Numberof Suppliers Assessed with | nmber """"""""""""""""""""""""""" 0 """""""""""""
Potential Negative Impact | ~ * u 7777777777777777777777777777777777777777777777777777777777777777777777777777777777777
Number of Suppliers Failing the Audit number 25
""""" Number of Suppliers Improving Withinthe |
Deadline After Failing the Aucit | e ¢
Number of Suppliers Terminated b 17
Due to Audit Failures numoer
Proportion of Suppliers Certified with ISO 9001 percentage 100%
Proportion of Suppliers Signing Integrity percentage 100%
Proportion of Suppliers Signing Conflict | .
-Free Mineral Commitment Letters percentage 7777777777777777777777777777777777777777777777 1 OOA’ 7777777777777777777777
Proportion of Products with Traceable .
Raw Material Origins percentage 7777777777777777777777777777777777777777777777 1 OOA) 7777777777777777777777
Public Welfare Activities
Total Amount Invested in Public Welfare ten thousand RMB 573.2
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Corporate Governance

Board of Directors and Shareholders'Meeting

Total Number of Board Members person 7
By Gender
Male person 5
Female person 2
By Age
35-50 years old person 3
> =50 years old person 4
Directors with Electronic Manufacturing Background person 2
Directors with Legal Background person 1
Directors with Financial Management Background person 3
Directors with Industry Experience person 2
Number of Independent Directors person 3
Average Tenure of Board Members year 3
Number of Board Meetings time 14
Attendance Rate of Board Meetings percentage 100%
Number of Audit Committee Meetings time 8
~ Attendance Rate of Audit Committee | L
Meetings percentage 100%
" Number of Compensation & Assessment | _ I
Committee Meetings time >
Attendance Rate of Compensation & .
Assessment Committee Meetings percentage 100%
Number of Nomination Committee .
Meetings time 3
Attendance Rate of Nomination .
Committee Meetings percentage 100%
Number of Strategy & Development .
Committee Meetings time 1
Attendance Rate of Strategy & .
Development Committee Meetings percentage 100%
Total Number of Supervisors person 3
Number of Employee Representatives | L
person 1

on the Supervisory Board
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Number of Supervisory Board Meetings time 13

Attendance Rate of Supervisory Board Meetings percentage 100%

Number of General Meetings time 6

Anti-Corruption

Number of Anti-Corruption Training Sessions time 22

Total Number of Anti-Corruption Training Participants person-time 120,632

Total Hours of Anti-Corruption Training hour 5119

Litigation Cases

Product Information and Labeling case 0

Marketing Practices case 0

Customer Privacy and Data Protection case 0

Business Ethics case 0

~ Unfair Competitionand Anti |

-Monopoly Behavior case 0

Integrity in Business Operations case 0

Intellectual Property Infringement Cases case 0

 Financial Loss Due to Anti-Competitive | |

Legal Disputes yuan 0
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Indicator Comparison Table
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B Shenzhen Stock Exchange Listed Companies No. 17 - Sustainable Development
Report (Trial) Index

: : Corresponding :
Dimension |Number| Location
Clause
1 Responding to Climate Change Article 21 to Article 28 P41-P48
2 Pollutant Emissions Article 30 P56-P58
3 Waste Management Article 31 P58
4 Ecosystem and Biodiversity Protection Article 32 P97
AV 0 LT L
5 Environmental Compliance Management Article 33 P38-P40
6 Energy Utilization Article 35 P50
7 Water Resource Utilization Article 36 P51
8 Circular Economy Article 37 P52
9 Rural Revitalization Article 39 P96
10 Social Contribution Article 40 P96
11 Innovation-driven Development Article 42 P64-P66
T The company does not conduct
12 Technology Ethics Article 43 scientific research in sensitive areas such
S Y SO I as life sciences or artificial intelligence
Social 13 Supply Chain Security Article 45 P69-P73
14 Equal Treatment of SMEs Article 46 Not involved
15 Product and Service Safety and Quality Article 47 P61-P64
16 Data Security and Customer Privacy Protection Article 48 P29-P31
17 Employees Article 50 P76-P94
18 Due Diligence Article 52 P21
. 1 i
sustinapie | 19| Seecermogmen | e G
Development
Management 20 Anti-Business Bribery and Anti-Corruption Article 55 P32-P33
21 Anti-Unfair Competition Article 56 P33
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Use Statement

Applied GRI Standards

January 1, 2024 to December 31, 2024, as cited in this GRI Content Index.

GRI 1: Foundation 2021

LINGYIiTECH (GUANGDONG) COMPANY reported in line with the GRI Standards for the period from

GRI Standards |

GRI 2:

General Disclosures

2021

1110
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2-23 Policy commitments P18
2-24 Embedding policy commitments P19-P21
2-25 Processes to remediate negative impacts P18
GRI 2: 2-26 Mechanisms for seeking advice and raising concerns P19-P21
General Disclosures |
2021 2-27 Compliance with laws and regulations P98
2-28 Membership associations P73
2-29 Approach to stakeholder engagement P19-P21
2-30 Collective bargaining agreements P85
Material Topics
3-1 Process to determine material topics P21
L 2
Material Topics 3-2 List of material topics P21
720
3-3 Management of material topics P21
201-1 Direct economic value generated and distributed /
GRI 201: 201-2 Financial implications and other risks and opportunities due to climate change P46-P48
ECOM O P O AN C -
2016 201-3 Defined benefit plan obligations and other retirement plans P80-P82
201-4 Financial assistance received from government /
GRI 202: 202-1 Ratios of standard entry level wage by gender compared to local minimum wage /
Market Presence |
2016 202-2 Proportion of senior management hired from the local community /
GRI 203: Indirect 203-1 Infrastructure investments and services supported P47
ECONOMIC M DACES |l loln ool
2016 203-2 Significant indirect economic impacts P41-P46
'GRI204: Procurement | R
Practices 2016 204-1 Proportion of spending on local suppliers /
205-1 Operations assessed for risks related to corruption P32
GRI205: [
Anti-corruption 205-2 Operations assessed for risks related to corruption P33
2016 [
205-3 Confirmed incidents of corruption and actions taken P32
©GRI2G:ANt- |
C0mDEt|£|(\)/$6BEhaVIOF 206-1 Legal actions for anti-competitive behavior, anti-trust, and monopoly practices P108
GRI20Z | R e S
Tax 2019
207-2 Tax governance, control, and risk management P34
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GRI 207 207-3 Stakeholder engagement and management of concerns related to tax
Tax2019 |
207-4 Country-by-country reporting
301-1 Materials used by weight or volume
GRI B0 : [
Materials 301-2 Recycled input materials used
2016
301-3 Reclaimed products and their packaging materials
302-1 Energy consumption within the organization
302-2 Energy consumption outside of the organization
GRIB02: [
Energy 302-3 Energy intensity
2076 e
302-4 Reduction of energy consumption
302-5 Reductions in energy requirements of products and services
303-1 Interactions with water as a sharedresource
303-2 Management of water dischargerelated impacts
[ 2 55
Water and Effluents 303-3 Water withdrawal
2018
303-4 Water discharge
303-5 Water consumption
304-1 Operational sites owned, leased, managed in, or adjacent to,
protected areas and areas of high biodiversity value outside protected areas
GRI304: 304-2 Significant impacts of activities, products and services on biodiversity
BIOIVEISity o lollloooooiioooooiooooooooooooo
2016 304-3 Habitats protected or restored
304-4 IUCN Red List species and national conservation
list species with habitats in areas affected by operations
305-1 Direct (Scope 1) GHG emissions
305-2 Energy indirect (Scope 2) GHG emissions
305-3 Other indirect (Scope 3) GHG emissions
LT
Emission 305-4 GHG emissions intensity
2016 L
305-5 Reduction of GHG emissions
305-6 Emissions of ozone-depleting substances (ODS)
305-7 Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant air emissions
- GRBOS: | o S
Waste 2020 306-1 Waste generation and significant waste-related impacts

1112
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306-2 Management of significant waste-related impacts
306-3 Waste generated
GRI30O6: | T
Waste 2020

GRI 308: Supplier
Environmental
Assessment 2016

GRI401:
Employment
2016

GRI402:
Labor/Management
Relations 2016

GRI403:
Occupational
Health and Safety
2018

GRI1404:
Training and Education
2016

GRI 405: Diversity
and Equal Opportunity
2016

GRI406: Non-
discrimination 2016

GRI 407: Freedom o
Association and Collective
Bargaining 2016

401-2 Benefits provided to full-time employees that are
not provided to temporary or part-time employees

403-7 Prevention and mitigation of occupational health and
safety impacts directly linked by business relationships

407-1 Operations and suppliers in which the right to freedom of
association and collective bargaining may be at risk

2024 SUSTAINABILITY REPORT
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GRI408:
Child Labor 2016

GRI 409: Forced or
Compulsory Labor 2016

GRI410: Security
Practices 2016

GRI 411: Rights of
ndigenous Peoples 2016
GRI413:

Local Communities
2016

GRI414:
Supplier Social
Assessment 2016

GRI415:
Public Policy 2016

GRI416:
Customer Health and
Safety 2016

GRI1417:
Marketing and
Labeling 2016

GRI418: Customer
Privacy 2016

413-1 Operations with local community engagement,
impact assessments, and development programs

416-2 Incidents of non-compliance concerning the health and
safety impacts of products and services

418-1 Substantiated complaints concerning breaches of
customer privacy and losses of customer data

SUSTAINABILITY REPORT

B IFRS S2 Climate-related Disclosures Index-Electronic Manufacturing Services &
Original Design Manufacturing

Metric | Category | Code | Location
(1) Total water withdrawn, Quantitative | Thousand cubic TC-ES-140a. P51
(2) total water consumed; metres (m3),
Water i i 9
percentage of each in regions Percentage (%)
Management | \ith High or Extremely High
Baseline Water Stress
Product Weight of end-of-life products Quantitative | Metric tons (t), TC-ES-410a.1 /
Lifecycle and e-waste recovered; Percentage (%)
Management percentage recycled
Number of manufacturing facilities | Quantitative | Number TC-ES-000.A P07
Activity | T T N
Metrics Area of manufacturing facilities Quantitative | Square meters (m?) TC-ES-000.B /
Number of employees Quantitative | Number TC-ES-000.C P76
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Independent Assurance Statement

Intended users of the assurance [MGovernment MNon-Government Organization VIClients

statement:
MSuppliers Minvestors MCustomers

[JJOther stakeholders

Responsibilities of the reporting CTI Certification Co., Ltd. ("CTI") is entrusted to assure the sustainable development related
organization and assurance gjsciosed by LINGYI iTECH(GUANGDONG)COMPANY. ("Reporting Organization”) in LINGYI
provider: iTECH(GUANGDONG)COMPANY 2024 Sustainability Report("Report"). The purpose of this process

is to provide confidence for stakeholders to make decisions based on the information provided by the

Reporting Organization.
Assurance standard: AA1000 Assurance Standard v3

Assurance scope: -« Verify the content, context and application of the report, as well as the quality of sustainability
related information presented during the reporting period;
« Assess the Report's degree of adherence to AA1000 Accountability Principles (2018) of inclusivity,
materiality, responsiveness and impact;
+ Review the sustainability practices and performance information described in the Report;
« Assess the reporting mechanisms for sustainability related information and their alignment with
applicable reporting standards;

« Assess the appropriateness and suitability of data collection, quantification and data management
processes incorporated into the Report.

Type of engagement: Type 2

Level of assurance: Subject matters Level of Assurance

Degree of compliance with AA1000 Accountability Principles (2018) Moderate Level

Quality of sustainability performance Moderate Level

Preparation standards and Guidance on Social Responsibility (GB/T36000-2015)
« Guidance on Social Responsibility Reporting (GB/T36001-2015)
« Guidance on Classifying Social Responsibility Performance (GB/T36002-2015)
Guidance on Social Responsibility (ISO26000)
GRI Standards
Shenzhen Stock Exchange Listed Companies No. 17 - Sustainable Development Report (Trial)
Main Board Appendix C2 Environmental, Social and Governance Reporting Code
International Standards on Sustainability-related Financial Information

normative references:

1/3

Tel: 400-830-5800 /0755-82720533
Web: www.cti-cert.com

4‘t. CTimall: www.ctimall.com
cTI —= 11“ '],* 1E Llcensed Assuranoe Provider CTI Academy: www.a.ctimall.com
' 000-669 Company one A8F CTI Building, No.4 Liu Xian San Road,

Address: Xin'an Street, Bao'an District, Shenzhen, China. =]
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Source of information disclosure: Name of Report: LINGYI iTECH(GUANGDONG)COMPANY 2024 Sustainability Report
Source: LINGYIiTECH(GUANGDONG)COMPANY

Description of methodology: CTI formulated an engagement plan based on the assurance process and conducted the engagement
according to the plan. CTI conducted inspections with a professional skepticism attitude and the
assurance activities included the following procedures:

« Process for understanding, testing and evaluating the extent to which the Reporting Organization
adheres to AA1000 Accountability Principles, and thereby assessing the degree of adherence;

+ Conduct management interviews on the effectiveness of impact-generating processes, involving the
Reporting Organization’s top management, departmental managers and sustainability officers;

* Review and inspect the Reporting Organization’s management practices, business processes and
evidence collection procedures through sampling;

« Collect and evaluate evidentiary materials and management declarations that substantiate the
Reporting Organization’s adherence to AA1000 Accountability Principles.

Conclusions:  According to the AA1000 Assurance Standard v3, CTI conducted a Type 2 moderate level assurance on
the sustainable related information disclosed in the Report prepared by the Reporting Organization.
According to the requirements of the AA1000 Accountability Principles (2018), the conclusions are as
follows:

The degree of adherence to AA1000 Accountability Principles (2018) of the Reporting Organization and the Report

Inclusivity: After assessment, CTI confirms that the Reporting Organization has identified and understood stakeholders, maintained
proper, transparent and timely communication with them, and incorporated keyconcerns into significant considerations for
corporate sustainability, aligning with the inclusivity requirement of AA1000 Accountability Principles (2018).

JPETp B
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Materiality: After assessment, CTI confirms that the Reporting Organization has determined the significance, likelihood, current and
anticipated future impacts of identified material issues, has conducted a materiality evaluation covering both internal and
external aspects of the organization, aligning with the materiality requirement of AA1000 Accountability Principles (2018).
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Responsiveness: After assessment, CTI confirms that the Reporting Organization has adopted suitable reporting frameworks to define and
reflect responses to material matters in the Report, aligning with the responsiveness requirement of AA1000
Accountability Principles (2018).

Impact: The Reporting Organization has clear procedures to regularly monitor and measure their sustainable development impact,
and has professionals to effectively promote the sustainable development agenda. CTI did not find any situations or
issues that had an impact on the ecosystem and surrounding infrastructure, and the Reporting Organization meets the
impact requirements of the AA1000 Accountability Principles (2018).

The quality of sustainability related information disclosed in the Report

CTI did not identify any material misstatements in the sustainability related information described in the Report.

2/3

Tel: 400-830-5800 /0755-82720533
Web: www.cti-cert.com

4‘t. CTimall: www.ctimall.com
cTI -+ ““ 1,* 1E Llcensed Assuranoe Provider CTI Academy: www.a.ctimall.com
' 000-669 Company one A 8F CTI Building, No.4 Liu Xian San Road,

Address: Xin'an Street, Bao'an District, Shenzhen, China.
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Limitations and approach used to mitigate limitations

The limitations and mitigation methods of CTl in the assurance process:

« CTI confirms solely through interviews and factual evidence verification that all sustainability performance indicators have clearly
defined data sources;

« CTI cannot provide assurance opinions on viewpoints described in the Report, including opinions, beliefs, inferences, aspirations,
expectations or future intentions;

« CTl will focus further on the improvement and advancement of the Reporting Organization’s sustainability information disclosure
and management practices in future assurance work, in alignment with the principle of continuous improvement.

Competence and independence of CTI

Founded in 2004, CTl is a professional certification body approved by the Certification and Accreditation Administration of China
(CNCA) and accredited by the China National Accreditation Service for Conformity Assessment (CNAS), enjoying an independent
third-party impartial status. We have extensive experience in conducting third-party audits for management system certifications in

quality, environment, safety, occupational health, energy, as well as environmental information such as greenhouse gases.

Except for the assurance and verification of sustainability data and the Report, no member of the assurance team has any business
relationship with LINGYI iTECH(GUANGDONG)COMPANY, its directors, executives, or department managers. After the internal

impartiality assessment conducted by CTI, we believe that there is no conflict of interest in this assurance engagement.

Assurance Team Leader Technical Reviewer Signed by

Wang Hui Li Qi General Manager: Zhou Lu

\
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Tel: 400-830-5800 /0755-82720533
Web: www.cti-cert.com

CTimall: www.ctimall.com
cTI T“J 1—* ]pE L""E“S“-d ASSUFEHOE Provider CTI Academy: www.a.ctimall.com
000-669 Company one ABF CTI Building, No.4 Liu Xian San Road,

Address: Xin'an Street, Bao'an District, Shenzhen, China.
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Reader Feedback

Thank you for reading the LINGYI iTECH (GUANGDONG) COMPANY 2024 Sustainability Report. We value your feedback
and invite you to complete the survey below. Your insights are crucial for helping us improve future reports. Please send your

responses to IR@lingyiitech.com.

Name

Company

Contact Number

Email Address

1.What is your overall evaluation of this report:

CExcellent JGood CFair [OPoor [OVery Poor

2.How do you assess the accuracy, completeness, timeliness, and clarity of the information disclosed in this report?
CExcellent JGood CFair [OPoor [OVery Poor

3.Do you think the content organization and style design of this report are conducive to easy reading?

CExcellent JGood CFair [OPoor [OVery Poor

4.What topics are you interested in?

5.What information do you think is missing from the report that should be included?

6. Do you have any additional comments on LINGYI iTECH's work in environmental, social, and corporate governance

aspects?
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Adhere to high-quality green development

LY iTECH setting sail again in the new era

Contact Information

Tel: +86(0)750-3506-078

Address: No.8 Longwan Road, Pengjiang District, Jiangmen City,
Guangdong Province, China

Email: IR@lingyiitech.com [m] 7

: r B LINGY!IiTECH LINGY!iTECH
B e WeChat Official ESG WeChat

Postal code: 529000 Account Official Account



